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Empowering Yourself and Others 

• Interrupting Bias 
 

• Use Metrics – help you pinpoint where bias exists and assess the effectiveness of the 
measures you take 

 
• Implement Bias Interrupters – make small adjustments to your existing business 

systems 
 
• Repeat – after implementing bias interrupters, return to metrics, and if they have not 

improved, ratchet up to stronger bias interrupters 



Empowering Yourself and Others 

• Mansfield Rule 
 

• Women or minorities will make up 
at least 30% of candidates for any 
leadership or governance 
positions, including lateral hires 
and equity partner promotions  
 

• Mansfield Rule 2.0 
• Expands initiative to LGTBQ+ 

 

Akerman LLP – Arent Fox – Arnold & Porter – 
Baker Botts  – Baker McKenzie – Beveridge & 
Diamond PC  –  Blank Rome – Bryan Cave – 
Clifford Chance – Cooley – Covington – Crowell 
& Moring – Dechert – Dentons – Drinker 
Biddle – DLA Piper – Dorsey & Whitney – 
Eversheds Sutherland – Gaegre Baker – 
Fenwick & West LLP – Finnegan, Henderson - – 
Fish & Richardson – Foley & Mansfield – 
Goodwin Proctor – Hogan Lovells – Holland & 
Hart – Holland & Knight – Husch Blackwell LLP 
– Jenner && Block – Katten Muchin – 
McDermott Will  & Emery – Miller Canfield – 
Morris Manning – Morgan Lewis – Morrison & 
Foerster LLP – Munger Tolles &Olson – Nixon 
Peabody – Nixon Peabody – O’Melveny & 
Myers– Orrick, Herrington & Sutcliffe – Pepper 
Hamilton – Reed Smith – Schiff Hardin – Reed 
Smith – Seyfarth Shaw – Sheppard Mullin – 
Steptoe – Wilson Sonsini Goodrich & Rosati – 
White & Case – WilmerHale – Winston & 
Strawn LLP - Womble Bond Dickinson– Vinson 
& Elkin LLP 
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